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About Us 

In 2003, Stree Shakti was created. It began 

when Mr. Swamy’s wife, Chinni, began 

teaching one woman in her own home to 

make quilts in order to help her earn an 

income.  

 

With support from her friends, demand for 

the quilts grew and more women joined 

the program. Mrs. Swamy managed the 

programme in her home, where friends 

could come to view and buy the  

products.  

 

Since its inception  Stree Shakti was a  

division of the Purkal Youth Development 

Society and was ably managed by the 

directors of that Society. Working capital 

was assembled, equipments purchased 

and the entire infrastructure built to  

enable this division to grow. 

 

Over five years, there was a growth in  

participants and demand for products. 

After their first exhibition of products in 

Gurgaon in October 2007, Stree Shakti  

began to expand their product range  

and produce handbags, toilet bags,  

cushion covers, placemat sets and various  

other items. 

 

In 2008 the PYD society began the  

construction of a new Stree Shakti  

building ,next to PYDS learning centre, 

with the help of a very generous donation 

from Mr. Manoj Swamy. Over 50 women 

were participating in this skill-training  

program for women at that time and 

more space was needed. This building 

could house 120 women. The building was 

occupied in December 2008 and  

completed in April 2009. 

Purkal Stree shakti Samiti was registered 

as a society on 9 November 2010  and 

separated from the Purkal Youth Devel-

opment Society w.e.f the 1st January 

2011.The operations commenced with a 

donation from PYDS of the cash, stocks 

and equipments which were in use by 

this division. The operations are being 

carried on in the building owned by 

PYDS. 

 

Though the facility still needs to be 

equipped and furnished fully, around 80  

women  work  in a comfortable, airy and 

hygienic environment.  A training  

p r o g r a m m e  h a s  a l s o  b e e n  

implemented. 

 

The women of Purkal Stree Shakti  Samiti 

are organized into 7 self-help groups 

namely Aastha, Jagriti, Pragati, Sahas, 

Unnati, Vishwas. and Prakash. All these 

SHGs are independent economic units 

but work under the umbrella of PSSS  

society benefi t ing from joint  

purchases ,design development and 

joint marketing efforts. These are still in 

the development phase, but are  

progressing well. 

A Brief History 



Self-Help Groups 

Activity Goal Progress to Date 

Form Self Help 

Groups 

Fully self-run groups 7 SHG formed 

SHG Leaders Sound and transparent 

leadership 

Each SHG has a leader who is 

being mentored into the role 

Meetings Minuted and regular 

meetings with full mem-

bership input and sup-

port 

Group meetings are currently 

held for all SHG until they be-

come familiar with the process 

Bank Accounts Self-regulation and man-

agement of funds 

 SHGs have Savings Bank  ac-

counts, but need assistance to 

use.( No operational Ac’s yet) 

Payments and 

books 

SHG controls its income 

and distribution, and 

book-keeping 

Independent 

Our Mission 

This society aims to help women blos-

som, realize and manifest their potential. 

 

The women should emerge from the 

program as the pivot of her household. 

This will be achieved as the woman has 

the sense of accomplishment through 

her own, well-earned income. We wish 

to give the women the self-respect that 

can be attained through economic in-

dependence. In addition we wish to 

empower her in all other possible ways . 

 

The society wishes to help change the 

current status of the women from a 

powerless, suppressed and subordinate 

member of the family and instead, give 

her the power to evolve into a com-

plete individual capable of realizing her 

full potential and personality. The wom-

en will then be able to become a pow-

erful agent of change for the family and 

the community. 

Our Philosophy 

It is the fundamental belief of the soci-

ety that in terms of the contribution to 

the family in particular and to the 

economy in general, the woman is an 

equal partner of man. Therefore,  

every woman needs to be empow-

ered through this role by the acquisi-



Our Vision 
tion of a skill that can enable her to earn 

a respectable wage, which has to be 

equal to that of the man. Since usually 

the family revolves around the woman, 

it is critical that she is provided with a 

very supportive working environment – 

an environment where she will be hap-

py, enjoy the support of friends and re-

ceive a fair wage. Fair Trade practices 

need to always be followed. Apart from 

finding joy and fulfillment in her work, her 

working hours must provide her the flexi-

bility necessary to help her discharge 

her role as a caretaker of the family. The 

culture of this community demands that 

she takes care of not only the aged in 

the family, but also of the animals and 

the household. The working environment 

should accept these cultural norms in 

designing the work opportunity for her. 

 

The discipline of creating and fashioning 

a product that would answer the  

rigorous demands of the customer 

needs to be understood. This is the basis 

of the entire effort and products will not 

sell unless the worker takes pride in the 

exquisite quality of her workmanship. It is 

the evolution of the craft and its  

contemporary character that can  

maintain the interest of the market and 

therefore constant innovation needs to 

be the goal. Moreover, since deadlines 

need to be honored, a culture of  

discipline has to be cultivated. She 

needs to realize that she cannot merely 

receive charity but do the work in order 

to earn it.  

 

The society will eventually want to  

remove all of the props of organization-

al, management and marketing inputs 

that are presently provided to the  

self-help groups. They should be able to 

find in course of time, able and trained 

help for these inputs from among  

themselves. The society would like to  

assist this process of development to the 

extent necessary. 

 

 

 

 

First, the woman needs to see herself as 

an individual and realize her ability to be 

a valuable citizen of the country. 

 

Further, if the potential of the women is 

unleashed and the process of this self -

attainment of the woman is achieved, 

she will be able to grow the family with-

out compromising traditional values and 

culture. This will help to enhance the 

value of the system that governs us. Al-

so, the nutritional and health standards 

of the family, in particular, pre and post 

natal care, would improve. We also be-

lieve that the family would then invest in 

the educational needs of the children. 

 

It is our firm belief that the women must 

be an equal partner in the decision 

making process of any family. An im-

portant prerequisite for this would be 

that the woman brings in a significant 

second income, and through this, could 

earn the respect of her partner. 

 

Furthermore, the twin problems of popu-

lation management and female infanti-

cide could be addressed since the 

woman will have an equal say in these 

decisions as a respected partner. 

 



 



Secretary’s Report 

This land mark year in the history of the society  saw its blossoming into its own  

identity . The directors recognize that this would not have been possible without the 

generous support of the parent society, namely Purkal Youth Development Society. 

The year also witnessed the steady evolution in 

terms of the product range  and designs. The 

setting up of the new display Centre greatly as-

sisted the widening of its customer base . The 

support that the PYDS offers to the women 

through the management of the Early  

Childhood Learning Centre ( Shishu Shakti) is a 

great boon to the working women. 

The future is challenging since the markets 

have to be cultivated and widened. Training 

new women and imparting new skills to the ex-

isting workers needs address. Quality control and efficiencies in production are also  

to be in focus. 

Well established in a comfortable building the possibilities in the future are im-

mense . 

              G.K  Swamy 

              Secretary 

 

 

 



 



Governance 

There were two board meetings during the year and no remunerations were paid. 

The decisions relating to Nutrition to women, holding the exhibitions,  

developments in the infrastructure, society’s new logo, business plan for the  

society were some of the major decisions. All these were approved with a vision 

and considerable daring. As a consequence the Society could attract several  

clients and as well as was able to establish contacts with some foundations.  

Board Meetings 

All the members of our governing body work on a voluntary basis and all of them 

donate. No sitting fees or travelling expenses are paid and none has travelled  

either in India or abroad at the Society’s expense. None of them is related to each 

other. This mission is their creation and their challenge.  

All the directors have expertise to offer. The president has many years of business 

background, particularly in the area of handwork. Three others bring in enormous 

experience as artists and social workers. The architect and engineer on the Board 

are also able to contribute to developments. 

 



The names ,occupation and designation of the present  members of the Gov-

erning Body to whom the management of the society is entrusted as  required 

u/s 2 of the Societies Registration Act ,1860,are as follows 

S.N Name Occupa-

tion 

Office held in 

the Associa-

tion 

Nationality 

         

1 Mr. Ajit Singh Consultant President  Indian 

2 Mrs. Diljit Brijnath. House Wife Director  Indian 

3 Mrs. Nita Bhagat House Wife Director  Indian 

4 Mrs. Kavita Chandana Photographer Director  Indian 

5 Mrs. Priyo Lal Psychologist Director  Indian 

6 Mr. Ekansh Anand Architect Director  Indian 

7 Mr. Ashutosh Bhardwaj Civil Engineer Director  Indian 

8 Mr. Aloke B. Lal DG Police Director  Indian 

Governing body 

Mr. G.K Swamy is the  Secretary cum Treasurer of  he Society. 

Our Auditor 

Mr. Ajay Katak ( M Com, FCA) 

Address: Ajay Khattak & Co.  

Chartered Accountants,  

24– Old Connaught Place,  

Chakrata Road. Dehra Dun 

Tel/Fax: +91 135 2715271, 2715509 

Email: ajaykhattak@yahoo.com 



Our Programmes 

Training and Skill Development 

All the members of PSSS come from 

small villages with no exposure to tech-

nique or quality. 

 

Technique used in our products, name-

ly patchwork, appliqué and embroi-

dery are taught to the new recruits in 

our training department. The women 

undergo training for six months where 

they not only learn the above skills, but 

also the importance of perfect quality 

and finish. The designer and the quality 

control manager constantly interact 

with the women so that they incorpo-

rate all of the aspects of excellence in 

their work. Forty girls are working 

through the training programme this 

year. 

A group of women at training  



PSSS understands the importance of 

good design in order to attract  

sophisticated clients. 

 

Our designers work on scheme, color 

and designs and are constantly  

developing new designs in our products 

to avoid consumer fatigue. 

 

This year, we added five new designs in 

patchwork and in appliqué and also  

introduced designs in our very popular 

Madhubani range. Further experiments 

using ethnic block printed fabrics such 

as Dabu from Rajasthan, Ajrak from  

Gujarat and Kalamkari from Andhra  

Pradesh have yielded very satisfactory 

results. 

Ms. Jaya Bhatt from Bombay worked 

with us for a week in February 2011 On 

her initiative, we implemented two  

different new products ranges – stoles 

and felt toys. The stoles have been very 

successful and the felt toys  will be tried 

out during the Christmas season 2011. 

Chr i s tmas Ornaments  are al so  

proposed . 

Design Development 

Mrs. Chinni Swamy measures a piece of fabric to create a new design 



Production 

The women are encouraged to use 

their time effectively and efficiently. 

We have motorized 12 of our sewing 

machines. This has helped greatly in 

speeding up our production. The  

leaders are given incentives based on 

the monthly production of the group. 

 

Further, they are given the responsibility 

to produce better quality in the finished 

goods thus ensuring a check on quality 

at various levels. This has resulted in  

reducing our rejection rate to less than 

5 percent and has increased  

production by 20 percent. Now, our 

products are more acceptable to the 

export markets.  

A cotton silk patchwork quilt being quilted 

(Right) Keenness and thoroughness 

leads to efficiency 



 

Marketing 

As the number of women in PSSS is increasing, we are always 

looking for new markets. Crafts organization arranges  

exhibitions all over the country. These are a good forum to 

showcase our new products as these exhibitions generally  

target potential buyers who value hand crafted products,  

especially those from charitable organizations. In 2010-2011, 

PSSS had quite a few successful exhibitions, namely the 

Dastkar Nature Bazar, DCWA Mela, American Women’s  

Association Mela in Delhi and the Sanatkada Basant Mela in 

Lucknow. These exhibitions have also brought us new contacts 

and enquiries for bulk orders. 



Welfare, Health and Social Interaction 

A woman is able to work harder and 

more efficiently when she is physically fit 

and mentally happy. Most of the  

women f rom our  v i l l ages  are  

underweight, anemic and constantly in 

need of medical attention. We have a 

panel of doctors in the city who attend 

to their gynecological, dental and  

orthopedic problems. PSSS also gives 

free spectacles to women who need 

them. This year we distributed more than 

20 pairs of spectacles. 

 

In addition, we give them a nutritious 

mid-morning snack consisting of puffed 

rice, roasted gram, peanuts and jaggery 

every day. The women enjoy munching 

on these as they work. Their little kids are 

being taken care of at the ECLC, so 

they are able to concentrate on their 

work without worrying about them. We 

arrange an annual trip outside  

Dehradun for the women around the 

New Year. This year, the trip was to the 

Assan barrage and Ponta Sahib. We 

strongly believe that these women are 

entitled to have their own space, fun 

and joy with their friends. These trips, as 

well as the playing of Tambola in some 

evenings that we organize, brings a lot 

of sun shine into their lives. 



A self-help-group is an idea that is constantly  

improving. The management is always in  

dialogue with the group leaders, member’s  

devise ways and means to improve their growth 

and prosperity. 

 

The women are now confident enough to  

handle their savings A/C all by themselves  

actively lending the savings amount amongst 

themselves. 

Self-Help-Activities 



Measurable Achievements 

1. 

 

Number of Women  who benefited from the project in the 

year 2010-11   - 80 

2. Percentage of women who came to work every day.-90% 

3. No. of women who received free training – 40 

4. Number of women added to scheme during the year from 

families belonging to the lowest possible economic  

strata.-30 

5. Number of Exhibitions participated in  for the sale of  

products in India – 7 

6. Number of Women who were provided medical attention. 

–80 

7. Number of women who were provided free transport  

facility to commute to the working place - 55 

8. Number of Women who were provided nutritional  

supplement.  - 80 

Summary Score Card 



Missing links identified from last year 

Challenges faced in the current year 

1. Motorizing of Machines :6 Machines were motorized. 

2. Finding out more places for exhibitions: Have approached Indian  

Merchant Chamber, Bombay. Succeeded in participating in Dastakar,  

Nature Bazaar, Delhi and the AWA Mela, Delhi. We also discovered a 

new venue at Lucknow through Sanatkada 

3. Building contacts with several organizations for bulk sales orders. We 

are sampling for Monsoon Accessorize, UK  and for  the AIACA  

Catalogue, 2011-12. 

 4. Appointment of a qualified quality control cum production manager.  

Have advertised and expect to fill this position early in the year. 

5. Appointment of a trainer. Have still only one trainer to train the new  

recruits. 

The improvement of the finish of our products and the ability to improve on our  

production has both demanded the motorization of our sewing machines. This had 

become difficult with the frequent and unscheduled power cuts that we have been 

experiencing through the year.  

 

The women who work with us are generally weak and undernourished with their  

hemoglobin levels being low. They are therefore poor in energy and unable to  

practice long concentrated hours. Something needs to be done to improve the  

nutritional levels of their diet. 

 

The provision of transport to the women attending our Centre has also become a 

challenge with the increase in their numbers. The widening of the area from which 

these women can be recruited is also daunting since we have the benefit of only 

partial space in the two buses that PYDS owns to help the children of the School 

commute. Covering additional villages is a possibility only with an additional bus. 

With interest in our products from foreign buyers, there is need to learn methods that 

can lead to better quality. The attitude of women to this aspect of their work calls for 

sensitization. The idea that quality is built into a product at the level of the worker 

and that quality is a continuous never ending journey has to be imbibed. 



Achievements 

New Developments 

Sound Administration 
 Respond to all client contact within reasonable time. 

 Delivery of the order within 45 days of placing of the order. 

 A new data base was built and is now operative for all administrative records/

correspondence. These are carefully filed and available for scrutiny by any  

interested party. 

 Planning monthly report to all the clients and contacts of the society about   

developments. 

 All accounts available for scrutiny by any interested party. 

 Bus service operates 100% of working days 

 Water supply, toilets and electrical equipment operational on all working days. 

 The premises regularly cleaned and maintained in an operational condition. 

 All transport equipment in a state of good repair and operational at all times. 

 Website well maintained and updated on regular basis. 

The sale of the products became easier with the approvals that the Society won for 

participation in Dastakar, The American Women Welfare Association and  

Sanatkada, Lucknow. These opportunities not only made possible additional sales 

but also brought new contacts from bulk buyers. 
 

Our most important new contact of the year was Monsoon Accessorize, UK. We 

have begun sampling for this very promising new contact. We also got the  

opportunity of becoming members of The All India Artisans and Craft Association 

(AIACA) 
 

The very happy development relates to the enhanced confidence that the girls of 

the different Self Help Groups exhibit. They are now more participative managers in 

the business, appreciating the importance of efficiency, quality and deadlines for 

delivery. They have begun to understand budgets and planning. It is a joy to see 

many of them participating in outstation sales when they manage counters at our 

exhibitions. 

With the help of a consultant, Mrs. Jaya Bhatt, two new products were introduced. 

Stoles have become very popular while the felt toys are getting to be noticed. The 

important idea that we need to produce a range of products and offer options to 

buyers at different product ranges is catching on. 
 

We are thus contemplating the introduction of a less expensive range of quilts. 

The most significant development was the introduction of a new range of quilts with 

an Indian theme; namely the’ Madhubani’ quilts. This has drawn the attention of 

several discerning buyers. 



 



Organizational Details 

List of Staff as on 31st March 2011 
The society wishes to extend its thanks to the staff and the workforce who have 

been involved in the furthering of  our objectives from  day to day. 

All our staff members are provided free lunch and transport and they make a very 

happy family.  

Name Designation 

Chinni Swamy 

(Volunteer)  
Chief Designer  

Maneet Kaur  Assistant Designer  

Siddhartha Bhardwaj Internal Auditor 

Nayana Sharma  Accounts Executive  

Sanjeev Kumar * Marketing Manager 

Vipin Joshi  Sales Executive  

Amit Kumar  Stock Manager  

Balvinder Kaur  Supervisor  

Ankit Joshi  Office Assistant  

Surila Rana  Trainer 

Salary and Benefits 

 

NOTE 1: None of our personnel 

(including volunteers) have  

undertaken International travel at 

Society Cost. 

NOTE 2: Total cost of national/

domestic travel taken by Staff at 

Society Cost: NIL  

NOTE 3: None of our Board re-

ceived any remuneration or reim-

bursement of any kind in 2010-11. 

Note 4: The accounts of PSSS are 

maintained on the Mercantile ba-

sis. 

Salary Table as on 31st March 2011 

Slab of gross salary (in Rs) plus 

benefits paid to staff per month  

Male Staff Women Staff Total Staff 

Less than 5000     

5,000 – 10,000  - - - 

10,000 – 25,000  1 - 1 

25,000 -50,000  2 1 3 

50,000-1,00,000  2 1 3 

Greater than 1,00,000  - - - 

Total - - 7 

 The highest paid staff member and 

the lowest paid staff members 

 Head of the organization: (including 

honorarium) Rs. 0 per year 

 Highest paid Full Time Regular staff: 

Rs.64,018 pa. 

 Lowest Paid Full Time Regular staff: 

Rs 36,136 pa. 





Financial Information 

…….………………….…………………………..……………………….…..…Auditor’s Report 

……..……………………………………………..……..……….…………...……Balance Sheet 

…….………………………………………….……..… Income and Expenditure Statement 

…………………………...….……………………………...…....………...………………Analysis 



Number of Women 

The no. of women has gone up  by 23% as compared to last   

financial year. 

The society  has two operative bank accounts.The details are as under: 

 Current Bank A/C– 02252560002968 with HDFC Dehradun  

 Saving Bank A/C-30291192999 with SBI Main Branch Dehradun  

 Saving Bank A/C-909010032874425 with AXIS Bank, Dehradun 

Bank Detail 

 We have 80 women under our care who are paid on the basis of their  

production capacity.  

 A certain percentage of some of the expenses are debited to PSSS and 

not transferred to SHGs. The heads of these expenses and percentages 

that are borne by PSSS are: 

 Telephone Expenses -20% , 

 Printing and Stationery -50%, 

 Postage and Courier   -20%,  

 Accountant Salary  -50%, 

 Marketing Assistant   -50%, 

 Store keeper   -50%,   

 bank charges  -100 %  

 audit charges   -100%. 



Auditor’s Report 



Balance Sheet 



Income and Expenditure Statement 
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Wages Distributed and Turnover Graph 

● 42% of  the turnover was distributed as Wages in  the current year.                             

● The ratio of Wages to Turnover is 2:3 .  

●  43 % increment in turnover as compared to the last  year i.e 2009-10. 





Many  sewing machines were motorized  

Since we have now made the Society 

independent, all efforts will be made 

to strengthen it as an entity. Reserves 

will need to be built so that it can bet-

ter serve the women who depend on 

it. Efforts will be made to widen the 

scope of the work and the product 

range. The markets will need to grow 

geographically and    

diversify A range of new products will 

be developed and existing products 

offered at different price bands. 

We have serious problem about helping women commute and this is a bottleneck 

that is to be removed, if we wish to include more villages into our programme. 

Motorizing of sewing machines has to be an important effort and resolving the 

problem of dealing with frequent power failures is also a necessity. 

Future Plans 

Our Partner Organizations 

1. ALL INDIA ARTISANS AND CRAFT ASOOCIA-

TION (AIAICA) www.aiacaonline.org/  

2. THE MONSOON ACCESSORIZE INDIA TRUST  

www.monsoontrust.org/  





Success Stories 

Sapnawas happily married. She and her children led a comfortable life until her hus-

band who was earning well as a carpenter in the Middle East  

contracted a strange disease and came back. All their savingswere lost trying to 

save him and he passed away leaving the family penurious. This is when Sapna 

heard of PSSS and became a member. She quickly learnt the crafts of patchwork, 

applique and embroidery and started earning a steady income. After 5 years in PSSS 

she is now a highly skilled and confident member of the community. 

  

Bhavnacame to Purkal area as a bride dreaming of a bright future since she was ed-

ucated and her husband had a good job. Her joy however was short lived since her 

husband took to drinking. Possessed by this addiction he soon lost his job, all his lands 

and then their house as well. Bhavna being a quiet and submissive wife put up with 

his abuses and beatings. With absolutely no money, life became hell. That is when 

she came to PSSS. As she was already good at sewing, patching and since quilting 

came to her easily she soon became a dependable member of the community and 

is now the leader of a self-help group. 

  

Meena’shusband was in busi-

ness. He earned very well and 

they lived comfortably. They 

had lands, a house, a car and 

status in the society. Slowly the 

business got into trouble. They 

borrowed heavily but still could 

not save it. One by one, they 

lost all their possessions and 

were soon penniless. Meena’s 

husband took to drinking.  

Meena was however deter-

mined to support the family and 

PSSS came to her rescue. She 

worked day and night and start-

ed taking home a very decent 

earning every month. With her 

children studying in the PYDS 

School she now looks forward to 

a bright future.  





Success Stories 

Sonam When she first came to PSSS, she never smiled. She had experienced a sad 

life. When her parents married her off her husband constantly abused her. After her 

daughter was born he abandoned her and she discovered his interest in another 

woman and so came back to live with her parents. The future appeared bleak. 

 A ray of hope came into her life with PSSS. Very soon, she started earning well. She 

made new friends from among the working community who loved and respected 

her. Her daughter got into the PYDS School. With hopes and dreams of a better fu-

ture, Sonam has started smiling again.  

  

Kavita never went to a school. Without the advantage of education she was always 

treated badly and taken advantage of. Her husband married another woman and 

Kavita became their servant. She was never given any money and deprived of even 

her food. This is when she discovered PSSS and started earning some money. She 

could now stand on her own but the husband and his woman did not like her new 

found confidence. They started ill-treating her and one day they went too far. She 

was beaten up and locked up in a room for a whole night. Next morning, she es-

caped through a window and came to PSSS to seek the help of her friends. Seeing 

her swollen face and bruises, her friends at PSSS decided to fight for her. They went 

to her village and demanded jus-

tice for Kavita. The village saw the 

combined power of the women. In 

just a couple of days the village 

Panchayat was assembled for a 

meeting and it demanded an 

apology from Kala’s husband. This 

led to not  

only an apology and better be-

haviour but the return of all her 

jewellery.  Kavita now has a sepa-

rate room to live in and is in peace. 

  

Growth: We had great success in 

Stree Shakti’s growth as well. The 

number of women supported by 

PSSS increased from 65 to 80. Many 

young mothers now work with us as 

their children are taken care of by 

Shishu Shakti. The sales are growing 

steadily and the future seems 

promising with the recognition that 

the products are receiving. 



What People Are Saying 

About Us: 

1.    Gloria Gangte 

 “It‘s difficult to take your eyes off the wonderful creations once they  

  are  on them. Amazing Keep it up.” 

2.   Shiv Kumar Gupta 

 “Brilliant Work to help women.” 

3.   Harsha 

  “It’s amazing what can be achieved with a small idea with a group of local    

women.” 

4. Monika Sharma   

“The products are simply awesome... I feel this is an organization I will like to be 

associated with.” 

5. Anuradha Gupta 

 “Exquisitely crafted handwork coupled with an extremely noble mission.” 

6. Revati Anand 

 “Women seem to be enjoying the work they are doing and show a great 

 deal of commitment.”  

7. Lalitha Kishna Murthy – Tumkur (Karnataka) 

”Pleasure to see the women's group in action- empowerment happens in 

many ways and I am really pleased that in places of this kind I see the ‘India’ 

that I am proud of and belong to.”  

8. Sameer Jain 

“Fantastic cause and very inspirational .It’s great to see such efforts applied in 

constructive and commercial way.” 

9. Ronjona Sumra 

“Inspiring and uplifting .A must visit for all.” 

10. R.P Bhatnagar 

“Is comparable to any branded International product. Quite Impressive.”  

11.      Ruth Gee 

           “Excellent initiative providing high quality unique attractive goods.” 

13. Cynthia Johnson 

 “The philosophy of your work here is so admirable and inspiring.” 

14. Krystal Kersch 

 “What you are doing here is wonderful, giving many opportunities to many 

 deserving people. Great program helping humanity.” 
- 



We Are Thankful To: 

1. Manoj Kumar Swami for donating generously for the construction of our 

women’s centre. Without his generosity we would not have had such a 

comfortable place to work from. 

 2. We are grateful to Charlie Oliver of Canada for funding our Early Childhood 

Learning Centre cum Crèche (Shishu Shakti) for the welfare of 3 – 5 years 

old children of the women of PSSS. Women are able to work and earn 

through PSSS while young kids are taught, fed and taken care of by Shishu 

Shakti.  

3. The Board of Purkal Youth Development Society for the care and concern 

with which the Stree Shakti Division was nurtured and the generosity with 

which its establishment was facilitated. 

4. White Line Designs (Pvt) Ltd for gifting us the wonderful Logo that has given 

us a distinct identity and for creating the labels that now  accompany each 

of our sales. 

4. Ashutosh Bhardwaj for designing a work place full of light and air with the 

advantage of large storage spaces. 

5. Ekansh Anand for designing a very modern display centre, a perfect set up 

to display our beautiful products. 

6. Cathy Jordan for standing at our various exhibition stalls tirelessly for days 

telling customers about our work and helping our sales. She has also contrib-

uted significantly in our efforts to use technology. 

7. All our directors especially our chairman Mr. Ajit Singh for regularly  visiting us 

and encouraging us with new ideas for better products and bigger margins. 

8. Our friends from England Willy Brickley and Helen Moore who regularly buy 

our quilts and sell them in England on our behalf.  

9. Our friend Sarah Mitts, Diane Cionni, Kelly Von Strohen for    trying every trick 

possible for promoting our products and for supporting us in many ways. We 

are most grateful to them. 





Products 



Contact Us: 

Purkal Stree Shakti Samiti 

Purkal Village 

PO; Bhagwantpur, Dehradun– 248009 

Uttarakhand (India) 

E-mail: info@purkalstreeshakti.org 

Contact Person: Mrs. Chinni Swamy (Chief Designer) 

Mobile: +91-98373-77660 


